VCred is a web-based service that enables
organizations to make smarter and more

cost-effective hiring decisions through accurate
verification of candidate credentials,
employment history and references.

Recruiters and hiring managers have identified the

following most common misleading information

found on candidate resumes:

= |nflated titles

® |naccurate dates to cover up job hopping or
gaps of employment

m Half finished degrees, inflated education or
"purchased" degrees that do not mean anything
and advanced degrees that were never earned

® [nflated salaries

® |nflated accomplishments, embellished
accountabilities

® Qut and out lies in regards to specific roles,
duties and responsibilities, supervisory skills
and number of persons supervised.

® Unlisted terminations

How does it work?

VCred can be used by recruiters at any stage of
the hiring process. However, we recommend its
integration in to the resume shortlisting process to
avail the highest cost benefit.

To verify a candidate's resume, recruiters search
VCred using the candidate's email address, cell
number or NIC. If a report on the candidate is
available, it is immediately displayed. This report
details work history with organization name, job
title, start and end dates, last drawn salary and
responsibilities.

red

Verified Credentials

Benefit to Employers

Safer Hiring Decisions

Manual verification of a resume takes
time, and therefore, it is usually conducted
near the end of a hiring cycle. Since
recruiters and hiring managers are close
to making an offer of employment, going
back on the selected candidate would
imply re-initiating the hiring process.
Furthermore, verification needs to be
executed quickly to ensure continued
interest by the candidate. Consequently,
verifications can become superficial with
subdued impact on hiring decisions.
Moreover, after employment, no further
verifications are performed based on
additional information received later.

Using VCred, recruiters can conduct
verification at an early stage of the
recruitment process, allowing for a true
impact on hiring decisions. Furthermore,
whenever new information on an
employee is received HR is immediately
informed. This serves as an effective
preventive measure for lying in resumes.

Saves Time

Recruiters do not need to worry about
performing verifications and can
concentrate on their primary role of hiring.
Since resumes are verified early, less time
is spent on unqualified candidates.






